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ABSTRAK

Aisyah, Sayyidah. 2026. Pengaruh Budaya Organisasi dan Kompetensi Guru
Terhadap Produktivitas Kerja Guru di MAN 1 Mojokerto. Skripsi,
Program Studi Manajemen Pendidikan Islam, Fakultas Tarbiyah,
Universitas KH. Abdul Chalim, Pembimbing: Dr. Ari Kartiko S.T M.M.

Kata Kunci: Budaya Organisasi, Kompetensi Guru, Produktivitas Kerja
Guru.

Produktivitas kerja guru merupakan salah satu faktor penting dalam
mendukung keberhasilan penyelenggaraan pendidikan di madrasah. Tingginya
produktivitas kerja guru dapat dilihat dari kemampuan guru dalam melaksanakan
tugas secara efektif, efisien, berkualitas, dan sesuai dengan tujuan organisasi.
Produktivitas kerja guru dipengaruhi oleh berbagai faktor, di antaranya budaya
organisasi dan kompetensi guru. Budaya organisasi yang kuat mampu membentuk
perilaku kerja yang positif, sedangkan kompetensi guru yang baik dapat
meningkatkan kemampuan guru dalam melaksanakan tugas profesionalnya.

Penelitian ini bertujuan untuk mengetahui pengaruh budaya organisasi dan
kompetensi guru terhadap produktivitas kerja guru di MAN 1 Mojokerto. Penelitian
ini menggunakan pendekatan kuantitatif dengan jenis penelitian asosiatif kausal.
Pengumpulan data dilakukan melalui kuesioner yang diberikan kepada 98 guru
sebagai responden dengan menggunakan teknik sensus, yaitu seluruh populasi
dijadikan sampel penelitian. Data dianalisis menggunakan bantuan program IBM
SPSS Statistics versi 25 melalui uji validitas, uji reliabilitas, uji asumsi klasik,
analisis regresi linear berganda, uji t, uji F, dan uji koefisien determinasi.

Hasil penelitian menunjukkan bahwa variabel budaya organisasi (X1)
berpengaruh positif dan signifikan terhadap produktivitas kerja guru (Y), yang
dibuktikan dengan nilai Thitung sebesar 7,829 > ttabel 1,985 serta nilai signifikansi
(0,000 < 0,05). Variabel kompetensi guru (X2) juga berpengaruh positif dan
signifikan terhadap produktivitas kerja guru (Y), yang dibuktikan dengan nilai
thitung sebesar 3,549 > ttabel 1,985 dan nilai signifikansi 0,001 < 0,05. Selain itu,
variabel budaya organisasi (X1) dan kompetensi guru (X2) secara simultan
berpengaruh positif dan signifikan terhadap produktivitas kerja guru (Y), yang
dibuktikan dengan nilai Fhitung sebesar 47,886 > Ftabel 3,09 dan nilai signifikansi
(0,000 < 0,05).
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ABSTRACT

Aisyah, Sayyidah. 2026. The Influence of Organizational Culture and Teacher
Competence on Teacher Work Productivity at MAN 1 Mojokerto.
Undergraduate Thesis, Islamic Educational Management Study
Program, Faculty of Tarbiyah, KH. Abdul Chalim University.
Supervisor: Dr. Ari Kartiko, S.T., M.M.

Keywords: Organizational Culture, Teacher Competence, Teacher Work
Productivity.

Teacher work productivity is one of the important factors in supporting the
success of educational implementation in madrasahs. High teacher work
productivity can be seen from teachers’ ability to perform their duties effectively,
efficiently, with high quality, and in accordance with organizational goals. Teacher
work productivity is influenced by various factors, including organizational culture
and teacher competence. A strong organizational culture is able to shape positive
work behavior, while good teacher competence can enhance teachers’ ability to
carry out their professional duties.

This study aims to determine the influence of organizational culture and
teacher competence on teacher work productivity at MAN 1 Mojokerto. This
research employed a quantitative approach with a causal associative research
design. Data were collected through questionnaires distributed to 98 teachers as
respondents using the census technique, in which the entire population was used as
the research sample. The data were analyzed using IBM SPSS Statistics version 25
through validity testing, reliability testing, classical assumption testing, multiple
linear regression analysis, t-test, F-test, and coefficient of determination test.

The results of the study indicate that the organizational culture variable (X1)
has a positive and significant effect on teacher work productivity (Y), as evidenced
by the t-count value of 7.829 > t-table 1.985 and a significance value of 0.000 <
0.05. The teacher competence variable (X2) also has a positive and significant
effect on teacher work productivity (Y), as evidenced by the t-count value of 3.549
> t-table 1.985 and a significance value of 0.001 < 0.05. Furthermore,
organizational culture (X1) and teacher competence (X2) simultaneously have a
positive and significant effect on teacher work productivity (Y), as evidenced by the
F-count value of 47.886 > F-table 3.09 and a significance value of 0.000 < 0.05.
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