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ABSTRAK

Ika Febrianti Muanas. 2025. Pengaruh Motivasi, Disiplin Kerja, dan Etos Kerja
terhadap Kinerja Guru MTs Raudhatul Mujawwidin. Tesis,
Program  Magister Manajemen Pendidikan Islam,
Universitas KH. Abdul Chalim Mojokerto. Pembimbing
Tesis: Dr. M. Anas Ma’arif, M.Pd.

Kata kunci: Motivasi, Disiplin Kerja, Etos Kerja, Kinerja Guru

Penelitian ini bertujuan untuk menganalisis pengaruh motivasi, disiplin
kerja, dan etos kerja terhadap kinerja guru MTs Raudhatul Mujawwidin. Metode
penelitian yang digunakan adalah kuantitatif dengan pendekatan survei melalui
penyebaran kuesioner kepada 32 responden. Data yang terkumpul dianalisis
menggunakan uji validitas, reliabilitas, asumsi klasik, serta regresi linier berganda
dengan bantuan perangkat lunak SPSS.

Hasil penelitian menunjukkan bahwa instrumen penelitian dinyatakan
valid dan reliabel, sehingga layak digunakan dalam pengumpulan data. Uji regresi
linier berganda menghasilkan persamaan Y = 0,959 + 0,186X; + 0,510X, +
0,073X5. Secara parsial, variabel motivasi (X;) memperoleh nilai t-hitung 0,929
dengan signifikansi 0,361 (> 0,05) sehingga tidak berpengaruh signifikan terhadap
kinerja guru. Demikian pula, variabel etos kerja (X3) dengan t-hitung 0,492 dan
signifikansi 0,627 (> 0,05) juga tidak berpengaruh signifikan. Sebaliknya, variabel
disiplin kerja (X;) terbukti berpengaruh positif dan signifikan dengan t-hitung
2,954 dan signifikansi 0,006 (< 0,05), serta koefisien regresi 0,510 yang
menunjukkan kontribusi dominan dalam meningkatkan kinerja guru.

Secara simultan, motivasi, disiplin kerja, dan etos kerja bersama-sama
berpengaruh signifikan terhadap kinerja guru dengan nilai F-hitung 7,040 dan
signifikansi 0,001 (< 0,05). Koefisien determinasi (R?) sebesar 0,430
mengindikasikan bahwa 43% variasi kinerja guru dapat dijelaskan oleh ketiga
variabel tersebut, sedangkan sisanya 57% dipengaruhi oleh faktor lain di luar
penelitian, seperti fasilitas sekolah, gaya kepemimpinan, lingkungan kerja, dan
kebijakan pendidikan.

Penelitian ini menyimpulkan bahwa disiplin kerja merupakan faktor kunci
dalam meningkatkan kinerja guru, sementara motivasi dan etos kerja hanya
memberikan kontribusi lemah. Oleh karena itu, peningkatan kinerja guru akan
lebih efektif jika dilakukan melalui pendekatan holistik yang mengintegrasikan
penguatan motivasi, disiplin, dan etos kerja, serta didukung oleh faktor eksternal
sekolah.



ABSTRACT

Ika Febrianti Muanas. 2025. The Influence of Motivation, Work Discipline, and
Work Ethic on Teacher Performance at MTs Raudhatul
Mujawwidin. Thesis, Master’s Program in Islamic Education
Management, Universitas KH. Abdul Chalim Mojokerto. Thesis
Supervisor: Dr. M. Anas Ma’arif, M.Pd.
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This study investigated the influence of motivation, work discipline, and
work ethic on teacher performance at MTs Raudhatul Mujawwidin. A quantitative
research design with a survey approach was employed. Data were collected
through questionnaires distributed to 32 teachers and analyzed using validity and
reliability tests, classical assumption tests, and multiple linear regression analysis
with the aid of SPSS software.

The results showed that all research instruments met the validity and
reliability requirements, indicating that they were appropriate for data collection.
The multiple linear regression analysis generated the following regression
equation: Y = 0.959 + 0.186X; + 0.510X; + 0.073Xs. The partial hypothesis
testing revealed that motivation (X;) did not significantly influence teacher
performance (t = 0.929, p = 0.361 > 0.05). Likewise, work ethic (X3) had no
significant effect on teacher performance (t = 0.492, p = 0.627 > 0.05). In contrast,
work discipline (X;) had a positive and statistically significant effect on teacher
performance (t = 2.954, p = 0.006 < 0.05), with a regression coefficient of 0.510,
indicating that work discipline was the most dominant predictor of teacher
performance.

Furthermore, the simultaneous hypothesis test demonstrated that
motivation, work discipline, and work ethic collectively had a significant effect on
teacher performance (F = 7.040, p = 0.001 < 0.05). The coefficient of
determination (R?) was 0.430, indicating that 43% of the variance in teacher
performance could be explained by the three independent variables, whereas the
remaining 57% was influenced by other factors not examined in this study, such
as school facilities, leadership style, work environment, and educational policies.

In conclusion, work discipline emerged as the most significant factor
influencing teacher performance, while motivation and work ethic did not have
significant individual effects. Nevertheless, the three variables jointly contributed
significantly to teacher performance. Therefore, efforts to improve teacher
performance should adopt a comprehensive strategy that strengthens work
discipline while simultaneously fostering motivation and work ethic, supported by
conducive organizational and environmental factors.
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