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ABSTRAK

Sihaloho, Atika Putri Pratiwi, 2025. Strategi PK IPNU-IPPNU Dalam Meningkatkan
Karakter Anggota Melalui Budaya Religius Di Universitas KH. Abdul Chalim
Pacet Mojokerto. Tesis. Program Studi Magister Pendidikan Agama Islam.
Pascasarjana Universitas KH Abdul Chalim Mojokerto. Pembimbing Tesis: Dr.
M. Maulana Nur Kholis, Lc., MA.

Kata Kunci : Strategi, [IPNU IPPNU, Karakter, Budaya Religius.

Strategi melalui penerapan budaya religius sangat penting diterapkan di sebuah
organisasi untuk dapat meningkatkan karakter anggota dengan berupaya memberi
pemahaman, motivasi, mengamalkan, mengawasi anggota guna meningkatkan karakter
pribadi yang baik sesuai dengan ajaran Islam. Dengan melaksanakan sebuah strategi
melalui penerapan budaya religius akan sangat mempengaruhi meningkatknya karakter
anggota.

Adapun tujuan penelitian ini: 1) Untuk menganalisis pelaksanaan strategi PK
IPNU-IPPNU dalam meningkatkan karakter anggota melalui budaya religius di
Universitas KH. Abdul Chalim Pacet Mojokerto. 2) Untuk menganalisis faktor
pendukung, penghambat, dan solusi pe*ksanaan strategi PK IPNU-IPPNU dalam
meningkatkan karakter anggota Helalui budaﬁ religius di Universitas KH. Abdul
Chalim Pacet Mojokerto. 3) Yntuk me plis hasilgtrategi PK IPNU-IPPNU dalam
meningkatkan karakter anggota mel laya religius di Universitas KH. Abdul
Chalim Pacet Mojokerto. Jinis atif dan%ndekatan studi kasus. Teknik
pengumpulan data menggunak: AWan cara *i‘ eryiasi, dan dokumentasi. Sumber data
yakni: 1) Pembina, Ketua, 2)@§D D2 ,i’) Anggota PK IPNU-IPPNU
Universitas KH. Abdul Chalim Rg

Hasil dari penelitian yang oleh penulis : 1) Pelaksanaan strategi
PK IPNU-IPPNU dalam mening anggota melalui budaya religius di
Universitas KH. Abdul Chalim RA& MiEjBi& AP endekatan personal, b) Pendekatan
interpersonal, ¢) KeteladanaiKpénguBRI). IdteiAdlifesi nilai-nilai NU dan Aswaja, e)
pembiasaan. 2) Faktor pendukung, penghambat dan solusi dari pelaksanaan strategi PK
IPNU-IPPNU dalam meningkatkan karakter anggota melalui budaya religius di
Universitas KH. Abdul Chalim Pacet Mojokerto. a) Faktor pendukung (1) Personal, (2)
Lingkungan, (3) Sarana dan prasarana. b) Faktor penghambat (1) Personal, (2)
Keterbatasan waktu, (3) Keterbatasan finansial. ¢) Solusi (1) Meningkatkan pemahaman
anggota, (2) Menerapkan pendekatan inklusif, (3) Manajemen waktu, (4) Penumbuhan
rasa memiliki terhadap organisasi, (5) Program kas bulanan. 3) Hasil strategi PK IPNU-
IPPNU dalam meningkatkan karakter anggota melalui budaya religius di Universitas
KH. Abdul Chalim Pacet Mojokerto a) Strategi pendekatan personal meningkatkan
karakter religius, tanggung jawab, disiplin. b) Strategi pendekatan interpersonal
meningkatkan karakter disiplin, religius, saling menghargai, c) Strategi keteladanan
pengurus meningkatkan pemahaman ideologi, karakter toleransi, cinta tanah air,
toleran, loyalitas d) Strategi internalisasi nilai-nilai NU dan Aswaja meningkatkan
karakter religius, disiplin, bersahabat dan komunikatif, tanggung jawab, toleransi,
gemar membaca, saling menghormati, dan peduli sosial. e) Strategi pembiasaan
meningkatkan karater religius, displin, peduli sosial, tanggung jawab, toleransi, gemar
mambaca dan komunikatif.
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ABSTRACT

Sihaloho, Atika Putri Pratiwi, 2025. Strategy of PK IPNU-IPPNU in Improving
Member Character Through Religious Culture at KH. Abdul Chalim University Pacet
Mojokerto. Thesis. Master of Islamic Religious Education Study Program. Postgraduate
Program of KH Abdul Chalim University Mojokerto. Thesis Advisor: Dr. M. Maulana Nur
Kholis, Lc., MA.

Keywords.: Strategy, IPNU-IPPNU, Character, Religious Culture.

Strategy through the implementation of religious culture is very important to be
implemented in an organization to be able to improve the character of members by trying
to provide understanding, motivation, practice, supervise members in order to improve
good personal character in accordance with Islamic teachings. By implementing a strategy
through the implementation of religious culture will greatly affect the improvement of
member character. The objectives of this study are: 1) To analyze the implementation of
the IPNU-IPPNU PK strategy in improving member character through religious culture at
KH University. Abdul Chalim Pacet Mojokerto. 2) To analyze the supporting factors,
obstacles, and solutions to the implemenglgtion of the IPNU-IPPNU PK strategy in
improving member character througl*reli%s cufgure at KH University. Abdul Chalim
e IPNU-JPPNU PK strategy in improving
gt KH Oniversity. Abdul Chalim Pacet
ase study approach. Data collection
ertation. Data sources are: 1)

Pacet Mojokerto. 3) To analyze the results R
member character through relfgious c @
Mojokerto. The type of qualitative
techniques using interviews, ob
Supervisor, Chairperson, 2) Da'wd
University. Abdul Chalim Packt Mg

The results of the research tha died by the author: 1) Implementation
of the PK IPNU-IPPNU strategy in i r character through religious culture
at KH. Abdul Chalim Pacet MojokeWmW' 2 gersonal approach, b) Interpersonal
approach, c) Role model of adm % on of NU and Aswaja values, e)
habituation. 2) Supporting factors ?ngs and so ujlons for the implementation of the
PK IPNU-IPPNU strategy in improving member character through religious culture at
KH. Abdul Chalim Pacet Mojokerto University. a) Supporting factors (1) Personal, (2)
Environment, (3) Facilities and infrastructure. b) Inhibiting factors (1) Personal, (2) Time
constraints, (3) Financial constraints. c) Solutions (1) Increasing member understanding,
(2) Implementing an inclusive approach, (3) Time management, (4) Growing a sense of
belonging to the organization, (5) Monthly cash program. 3) The results of the IPNU-
IPPNU PK strategy in improving the character of members through religious culture at
KH. Abdul Chalim University Pacet Mojokerto a) Personal approach strategy improves
religious character, responsibility, discipline. b) Interpersonal approach strategy improves
disciplined, religious, mutual respect character, c) The strategy of exemplary management
improves understanding of ideology, tolerance character, love of the homeland, tolerance,
loyalty d) The strategy of internalizing NU and Aswaja values improves religious
character, discipline, friendly and communicative, responsibility, tolerance, love of
reading, mutual respect, and social care. e) The habituation strategy improves religious
character, discipline, social care, responsibility, tolerance, love of reading and
communicative.
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