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ABSTRAK

Mohamad Ali Zubaidi, 2024. Manajemen Rekrutmen Tenaga Pendidik untuk
Meningkatkan Kualitas Pendidikan di MAI Amanatul Ummah. Tesis.
Program Studi Magister Manajemen Pendidikan Islam. Pascasarjana
Universitas Pesantren KH. Abdul Chalim Mojokerto, Pembimbing Tesis:
Dr. Affan Hasnan Mubarrok, M. Pd.

Kata Kunci: Rekrutmen Tenaga Pendidik, Kualitas Pendidikan

Peningkatan kualitas pendidikan harus terus dilakukan seiring
perkembangan zaman dan tuntutan masyarakat. Adanya peningkatan kualitas
pendidikan tersebut akan berakibat pada kualitas sumber daya manusia di
dalamnya. Tenaga pendidik atau guru menjadi peran utama dalam hal tersebut.
Dengan demikian, rekrutmen tenaga p*idik atau guru menjadi salah satu ujung
tombak peningkatan kualitasﬁgndidik Adapug tujuan penelitian ini yaitu: 1)
Untuk mendeskripsikan dan nie en rekrutmen tenaga pendidik
untuk meningkatkan kyalitas pendi Ummah; dan 2) Untuk
mendeskripsikan dan™¥menganali en rekrutmen tenaga
pendidik untuk meningkatkam#Kua

Penelitiana'Fm
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wawancara, serta tahapa . ruhan, proses rekrutmen
tenaga PRI ENEYS| TR U BTN 1A ARG g don
ompleks. Darl hal tersebut, didapatkan tenaga pendidik yang menguasal materi
pembelajaran sehingga mamthBjﬂkl@lft@alitas peserta didik yang baik
pula. Setiap tahun, lulusan MAI Amanatul Ummah banyak diterima di berbagai
perguruan tinggi dengan grade yang tinggi dan semakin membaik dari tahun ke
tahun. Selain itu, peserta didik MAI Amanatul Ummah juga banyak
memenangkan kejuaraan di berbagai kompetisi baik tingkat regional, nasional,
maupun internasional. Dengan demikian, proses rekrutmen tenaga pendidik yang
baik memberikan implikasi yang positif terhadap peningkatan kualitas pendidikan
di MAI Amanatul Ummabh.



ABSTRACT

Mohamad Ali Zubaidi, 2024. Management of Educator Recruitment to Improve
the Quality of Education at MAI Amanatul Ummah. Thesis. Islamic
Education Management Master's Study Program. Postgraduate of KH Abdul
Chalim Islamic Boarding School University Mojokerto, Thesis Supervisor:
Dr. Affan Hasnan Mubarrok, M. Pd.

Keywords: Educator Recruitment, Quality of Education

Improving the quality of education must continue to be carried out in line
with developments over time and the demands of society. Increasing the quality of
education will have an impact on the quality of human resources within it.
Educators or teachers play a major in this matter. Thus, recruitment of
teaching staff or teachers is gpe of the ‘spearheads of improving the quality of
education. The objectives of*is : To describe and analyze the
management of teachipg staff recr improve the,quality of education at
MAI Amanatul Ummah; agd and ahalyze the management
implications of teaching staf e the quality of education at

MAI Amanatul U%a *
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The results of th recruiting teaching staff

consisgf glm Lﬁm ile ﬁm\’r_ﬂt ﬁst 'lr:gaeaching
and in \ﬁ\ﬁs?r f& rﬁg!g-)is g : Cﬁ a Alfe] uitment
process for teaching staff at A IFUmmah has a long and complex
stage. From this, we get teaching staff who master the learning material so they
are able to produce good quality students. Every year, many MAI Amanatul
Ummah graduates are accepted into various universities with high grades and are
getting better from year to year. Apart from that, MAI Amanatul Ummah students
also won many championships in various competitions at regional, national and
international levels. Thus, a good teaching staff recruitment process has positive
implications for improving the quality of education at MAI Amanatul Ummah.
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