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ABSTRAK

Maula, Lia Hikmatul. 2019, Pengaruh Budaya Organisas Islami Dan
Kesgjahteraan Karyawan Terhadap Kinerja Karyawan Pada PT.
Bank Syariah Mandiri Kantor Cabang Sidoarjo. Skripsi Prodi
Ekonomi Syariah, Fakultas Syariah, Institut Pesantren KH. Abdul Chalim,
Pembimbing 1. Akhmad Sobrun Jamil, S.E.I, M.E. 2. Muhammad Mujtaba
Mitra Zuana, M.Pd.

Kata kunci: Budaya Organisas Islami, Kesgahteraan Karyawan, Kinerja
Karyawan

Penelitian ini bertujuan untuk: (1) Mengetahui pengaruh budaya organisasi
Islami terhadap kinerja karyawan pada PT. Bank Syariah Mandiri Kantor Cabang
Sidoarjo; (2) Mengetahui pengaruh kesgahteraan karyawan terhadap kinerja
karyawvan pada PT. Bank Syariah Mandiri Kantor Cabang Sidoarjo; (3)
Mengetahui variabel manakah yang ngaruh terhadap kinerja karyawan

Yang menjadi g £l§ e PR yawan pada PT. Bank
Syariah Mandiri Ka 520 1 X 3 o 14 pel 67 orang. Penulis
menggunakan ' : la\o¢ g dilakukan dalam
penelitian ini y R ) an dokumentasi.
Teknik analisis dk linier berganda.

Hasil pen f} kg I Besditsg S berganda pada
tabel coefisients NERIEIE i1tk BEMIASAL-AO

(a2 ; n-k-1) = (0,05/4;
kemudian berdasark
0,05 dan nilai th.tung
budaya organisasi

CRE sebesar 1,585,
an sebesar 0,000 <
dissimpulkan bahwa
an terhadap kinerja
karyawan; (2) Berdasari§ Pel coefisients diperoleh
nilai thiwung SEbesar 1,998 S " &; n-k-1) = (0,05/2 ; 67-2-
1) = ( 0,025; 64) = 1,998 dan nilal Tiahe -- 1,151, kemudlan berdasarkan uji
signifikansi diperoleh nilai signifikan sebesar 0,000 < 0,05 dan nilai tpitung SEbesar
4,686 > 1,998, sehingga dapat disimpulkan bahwa kesejahteraan karyawan secara
parsia berpengaruh signifikan terhadap kinerja karyawan; (3) Berdasarkan uji
regresi berganda pada tabel ANOVA atau Uji F diperoleh nilai friwng Sebesar
57.505 yaitu dengan rumus friwng = (K ; N-K) = (2 ; 67-2) = ( 0,025; 64) = 3,15 dan
nila tane Sebesar 1,151, kemudian berdasarkan uji signifikansi diperoleh nilai
signifikan sebesar 0,000 < 0,05 dan nilai fhiwng SEbesar 57.505 > 3,15, sehingga
dapat disimpulkan bahwa budaya organisasi Islami dan kesegjahteraan karyawan
secara bersamasama (simultan) berpengaruh signifikan terhadap kinerja
karyawan.
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ABSTRACT

Maula, Lia Hikmatul. 2019, Influence of Islamic Organization Culture And
Employee Welfare To Employee Performance At PT. Bank Syariah
Mandiri Sidoarjo Branch Office. Sharia Economics Thesis, Faculty Of
Sharia, Ingtitut Pesantren KH. Abdul Chalim, Advisor 1. Akhmad Sobrun
Jamil, S.E.l, M.E. 2. Muhammad Mujtaba Mitra Zuana, M.Pd.

Keywords. Culture of Islamic Organizations, Employee Welfare, Employee
Performance

This research aims to: (1) Knowing the cultural influence of Islamic
organizations on the performance of employees at PT. Bank Syariah Mandiri
Sdoarjo Branch Office; (2) Knowing the welfare influence of employee welfare
on the performance of employees at PT. Bank Syariah Mandiri Sdoarjo Branch
Office; (3) Knowing which variable As more influential to the employee's
performance at PT. Bank Syariah M &elaarjo Branch Office.

sampling. The data ‘4 gL oSl this study were by
spreadl ng question : The data analysis

The resu g 3 [ < ; ests on the table
coefficents obtai i erula Teou = (A2,
n-k-1) = (0.05/2; p Of Tiaple OF 1.585,
then Based on th > of 0.000 < 0.05
and a value of oncluded that the
organizational cult e of employees; (2)
Based on multiple r btained the value of
Teount Of 1.998 i.e. T (0.05/2; 67-2-1) =
(0.025; 64) = 1.998 and on the significance test
obtained A significant val value of 3.239 > 1.998,
so that it can be concludéd tha ¢ partial effect significantly
on employee performance; (3) Based on multi ple regression tests in the ANOVA
table or test F obtained a Feount Value of 57.505 i.e. with the formula Feounit = (K;
n-k) = (2; 67-2) = (0.025; 64) = 3.15 and a This value of T Of 1.151, then
based on the significance test obtained value A significant amount of 0.000 < 0.05
and a Feoune 1.€ Value of 57.505 > 3.15, so that it can be concluded that the culture
of Islamic organizations and employees welfare together (simultaneous) have
significant effect on the employee's performance.
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