DAFTAR PUSTAKA

Abou Elnaga, Amir. “The Impact of Employee Empowerment on Job Satisfaction
Theoretical Study” 2, no. 1 (2014): 13.

All, Sandra Et. “Pengaruh Servant Leadership Dan Empowerment Terhadap
Organizatinal Citihenship Behavior.” Jurnal Manajemen dan ilmu Sosial 7
(2018): 29-55.

Ariani et All. “Pengaruh Perceived Organizational Terhadap Kinerja Karyawan
Melalui Employee Engagement J@bagai Variabel Intervening.” Pengaruh
Perceived Organizational teph Werja karyawan melalui Employee
Engagement sebagai v 7

Arifin, Alvin, Djamh
Motivasi Terhad

Pemberdayaan Dan
CV. Catur

10
et

Kewirausd

Boussalem, Ab Organizational
Loyalty : S fiications Company.” Nigerian
Chapter of Arabian Journal of Business and Management Review 2, no. 7
(2014): 143-153.

Cropanzano, R. and Greenberg. “Progress in Organizational Justice Tunneling
through the Maze.” International Review Of Indutrial And Organizational
Psychology 4 (1995): 317-372.

Deni Setiawan, Ari Riswanto. ‘“Pemberdayaan Karyawan (Employee
Empowerment) Dalam Pespektif Kajian |.”” Jurnal Ekonomak 4 (August 2019):

177



36.

Didit Pranama, Sriathi. “Pengaruh Perceived Organizational Support Dan
Komitmen Organisasi Terhadap Organizational Citizhenship Behavior.”
pengaruh perceived organizational support dan komitmen organisasi
terhadap Organizational Citizhenship Behavior. Vol 06, No (2017): 4800-
4828.

Eisenberger, R., Huntington, R., Hutchison, S. and Sowa, D. “Perceived
Organizational Support.” Perceived Organizational Support. 1 (2006): 500—
507.

anti Johan. “Peran Pendidikan
at  Untuk Produktivitas

Elfian, Elfian, Prasetio Ariwibg
Tinggi Dalam Megd
Pendidikan.” Sosiq

undefined

Herianto. “Pengq
Job Satisf€ation SEe
Kewirausahaan 3 (2021):

Heryanti, Agustina. “Pengaruh Kompensasi Dan Beban Kerja Terhadap Loyalitas
Karyawan.” Manajemen bisnis 01, no. 02 (2016): 1-10.

Husni, Said Musnadi, Faisal. “Pengaruh Lingkungan Kerja, Kompensasi, Dan
Motivasi Terhadap Kepuasan Kerja Serta Dampaknya Loyalitas Kerja
Pegawai Rutan Di Provinsi Aceh.” Magister manajemen fakultas ekonomi dan
bisnis 2 (2018): 89.

178



Imam ghozali. Structural Equation Modelling. Edited by Imam Ghozali. Pertama.
Semarang: Universitas diponegoro, 2018.

De Janasz, Suzanne C., Karen O. Dowd, and Beth Z. Schneider. “Interpersonal
Skills in Organizations.” International 07 (2006): 394.

Jonathan Sarwono. “Pengertian Dasar Structural Equation Modelling.” Ilmiah
manajemen Bisnis 10, no. no 3 (2010): 181.

Jurusan, Tim Laboratorium. Pedoman Penyusunan. Malang, 2022.

Kleverant, Grendisan. ‘“Pengaruh Perg
Readiness For Change Dengga
Karyawan Pt Pos Ipd

Bandung, 2015.

wed Organizational Support Terhadap
Ring Employee Empowerment Pada

P, Siagian. Teo

Peter G Northoyse ™ Res
Keempat. jakarta, 2013.

Philip Kotler, Kevin Lane Keller. Manajemen Pemasaran. Kedua. Jakarta:
Airlangga, 2012.

Poerwopoespito. Mengatasi Kritis Di Perusahaan. Edited by poerwopoespito.
Pertama. Jakarta: PT. Gramedia Widiyaasrana, 2000.

Putra, Ivan Dwi. “Pengaruh Perceived Organizatinal Support Terhadap Turnover
Intention Pada Generasi Milenial” (2020): 1-99.

179



Putra, Nico Aji Mahasta. “Pengaruh Pemberdayaan Karyawan, Etos Kerja Islam
Dan Motivasi Kerja Terhadap Kinerja Karyawan Pada CV Jaya Manunggal
Garment.” Galia Indonesia 23 (2017): 23.

R, Dennis. “Development Of The Servant Leadership Assesment Instrument.”
Development Of The Servant Leadership Assesment Instrument (2004): 1-10.

Repositori. “Direktorat Jenderal Pendidikan Tinggi Kementerian Pendidikan Dan
Kebudayaan Republik Indonesia.” Accessed November 4, 2022.
http://dikti.kemdikbud.go.id/.

. “Repositori Institusi Kemg
Repositori Institusi Kemeptaut
November 4, 2022. hi

ian Pendidikan Dan Kebudayaan -

G

Sdj
>y

¢
By Steidhe pobins T) AJudge

Drp
|
»

Larry Spears.

d Larry Spears.
london: University of Notre Dame Press, 2006.

Robert K Greenleaf. The Servant as Leader. London, 2002. Accessed November 5,
2022. https://archive.org/details/20200601-the-servant-as-leader.

Safriadi, Safriadi. “Pengembangan Perguruan Tinggi Islam Negeri Menghadapi
Masyarakat Ekonomi Asean (MEA).” Intelektualita 4, no. 1 (December 21,
2018): 24-46.

Sedarmayanti. Manajemen Sumber Daya Manusia. Pertama. Bandung: PT Rafika

180



Aditama, 2016.

Shore, L.M & Shore T.H. “Perceived Organisational Support and Organisational
Justice.” Managing The Social Climat Ot The Wokrplace (December 1995):
149-164.

Spears, Larry. “Character and Servant Leadership: Ten Characteristics of Caring
Leaders.” Thr Journal. Of Virtues & Leadership (2002): 3324-3345.

Sugiyono. Merode Penelitian Kuantitatif, Kualitatif & RND. Edited by Sugiyono.
Kedua. Bandung: Alfabeta, 2018.

. Metode Penelitian. Edited 800. Cet 2. Jakarta: Alfabeta, 2012.

pat. Jakarta: Alfabeta,

o
S

Y g
: *zn\\’~'

=
N
£
| 5A3

L

i
=

‘.‘:*)’»:.
9
F

as, and Esdm
ilaku Inovatif
ing Pada Dinas
al Manajemen

Terapan dan Keuangan

Zainudin, Asep, Rugaiyah -, and Elais Retnowati. “Pengaruh Pemberdayaan Dan
Kepercayaan Terhadap Loyalitas Guru SMA Negeri Kota Depok.” Jurnal
IlImiah Wahana Pendidikan 4, no. 3 (December 30, 2018): 83-87.

Zuhdi, B. Suharjo, H Sumarno. “Perbandingan Pendugaan Parameter Koefisien
Struktural Model Melalui SEM Dan PLS-SEM.” JMA 15, no. 02 (2016): 11—
22.

181



182



