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ABSTRAK
Astuti, Henny Widya. 2022, Pengaruh Servant Leadership dan Perceived
Organizational Support terhadap loyalitas dosen melalui pemberdayaan
di asosiasi MPI (FPMPI) Kopertais 1V Jawa Timur, Skripsi, Prodi
Manajemen Pendidikan Islam Fakultas Tarbiyah Institut Pesantren KH. Abdul
Chalim, dengan Pembimbing Dr. Ari Kartiko, S.T, M.M

Kata Kunci : Servant Leadership, Perceived Organizational Support , Loyalitas,
dan Pemberdayaan
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terdapat pengarult signifikana . 8 cadership terhadap loyalitas dan
variabel perceived organizational suport. Hz diketahui memiliki nilai cr 3,668 > 2
sehingga terdapat pengaruh signifikan antara variabel pemberdayaan terhadap loyalitas.
Hs memiliki nilai pengaruh total Servant Leadership dan Perceived Organizational
Support terhadap loyalitas melalui pemberdayaan lebih besar dari nilai pengaruh
langsung sehingga berdasarkan hasil ini maka pemberdayaan menjadi variabel
intervening yang secara aktif akan membantu meningkatkan loyalitas dosen MPI di
asosiasi MPI Kopertais IV



ABSTRACT
Astuti, Henny Widya, 2021, Effect of Servant Leadership and Perceived
Organizational Support on Lecturer Loyalty Through Empowerment
in the MPI (FPMPI) Kopertais IV East Java association, Mini Thesis,
Management of Islamic Education Program Faculty of Tarbiyah Institute
Pesantren KH. Abdul Chalim. Adviser: Dr. Ari Kartiko, S.T, M.M

Keyword : Servant Leadership, Perceived Organizational Support, Loyalty
Empowerment.
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Servant Leadership variable on loyalty and the perceived organizational support
variable. H3 is known to have a cr value of 3.668 > 2 so that there is a significant
influence between empowerment variables on loyalty. H3 has a total influence
value of Servant Leadership and Perceived Organizational Support on loyalty
through empowerment greater than the value of direct influence so based on these
results empowerment becomes an intervening variable that will actively help
increase the loyalty of MPI lecturers in the MPI Kopertais IV association.



™ .l‘ S..o

O palaall ¥y o) seaiall andaiil) acall g dadtall sal@ll a5 ¢ VoYY Ly o siad
wgﬁw&ﬂ\dh @m‘g\z\:\:\‘)ﬂ\ﬁj\ijwu‘)g}Si M\EJ\JJ@\JJ@UJQS%}}‘&
_e.ec.kli_u.nc#JggJ]Jﬂﬂ\Q}m‘@sﬁu‘mGM\mgs@ﬂ\lﬂﬁcgﬁhy\

N‘ﬁ c;)’j.” c)W\ go*]b.".ﬁ‘ (o..C-JJ‘ cdoslzdl Baluall : aPW| Ol

5 Y dals cllia Alall oda 3 G ¢ dalaiall oy joalaall oY gl (i g 3y e Aedlal) 52l (Say
345 8 ¢ Aabaiall e peall JSET o IS5 o0 il adaiill acall Lgilac | dans 8 4 S
Adaiall g eloact) oy stas Alia o o5 o L ¢ b dalaie, Gauadl (g yualaall (Sl oy
3 Ol ¢ Ml JiaY) il alaial) LSLas il o ) gall 5,08
Lman (& (o paladl (a8 S A il s S5 510

“1Rﬁﬁ klt o i s o (e

R e ey ! \\JA;\_);\(J
Ll e\ y . =i : Y 3\;3&)

~

| ) pl
] o>

(3

L]
“ToL . ‘ SE
— A S« 51| P& g_/ 'Y
o = - \ 4 7 &
Lall c ) 3 L) 2 Jyﬁ 20N,
ol < 3 ia Y s\ leappSalt Gl B3 668 s
H3 ¢ L il | (e 3alall H[PONCPY
345 ST PR o N oLy Gy Lkl dag

RSByl ¢

M0 JOKER' 2



