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ABSTRAK
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Dalam suatu lembaga pendidikan kontribusi pendidik dilakukan dengan
efektif dan berprilaku baik menjadikan sesuatu hal yang penting. Karena setiap
pendidik harus mampu memperhatikan secara pasti mana yang menjadi tanggung
jawab dan prioritas utamanya dalam rangka mencapai Kinerjanya. Budaya
organisasi dikatakan kuat apabila sumpber daya pendidiknya memiliki nilai inti
bersama seperti menjaga hubungas etiap pendidik. Semakin banyak
nilai inti, semakin kuat buda pengaruhya terhadap perilaku
organisasi dan mudah megjse Jertkata
madrasah. Selain bud@eS 9% gampu meningkatkan
kinerja pendidik seg A pakan sesuatu yang
diberikan kepa j asa yang telah
diberikan pendid suatu madrasah
berkeinginan unt patka il di ak sesuai dengan
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ABSTRACT

Azzukhrufi, Jaya Roza. 2019, Influence of Organizational Culture and
Compensation to Teacher Perfomance At Madrasah Aliyah
Nahdlatul Ulama Mazro’atul Ulum Paciran, Management Of
Islamic Education Thesis Faculty of Tarbiyah Institut Pesantren KH
Abdul Chalim, Advisors: 1. Akhmad Sirojuddin, M.Pd.I,
2. Ari Kartiko, S.T., M.M.
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In an educational institution, the contribution of educators done effectively
and well behaved makes something important. Every educator must be able to pay
attention to exactly which are his main responsibilities and priorities in order to
achieve performance. Organizational culture is said to be strong if its educator
resources have a shared core value suchpas maintaining harmonious relationships
of each educator. The more core valueSMRe stronger the culture, the greater the
influence on organizational to become a facilitator for
improving the quality of stu .
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