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ABSTRAK

Agustina, Suhud. 2022 .Pengaruh Komitmen Organisasi dan Organizational
Citizenship Behavior (OCB) Terhadap Kepuasan Kerja Guru di
SMAN 1 Bangsal Mojokerto, Skripsi, Program Studi Manajemen
Pendidikan Islam, Fakultas Tarbiyah, Institut KH. Abdul Chalim,
Pembimbing : Dr. Ari Kartiko S.T M.M

Kata Kunci: Komitmen Organisasi, Organizational Citizenship Behavior (OCB),
Kepuasan Kerja.

Kepuasan kerja menjadi perhatian penting bagi setiap organisasi untuk
dapat meningkatkan produktivitas dan kemaksimal guru dalam bekerja, timbulnya
kepuasan kerja berasal dari perasaan guru terhadap pekerjaan yang dirasa sesuai
dengan nilai-nilai yang diberikan organisasi, tentu dalam menumbuhkan kepuasan
kerja penting bagi organisasi untuk dapé®eningkatkan komitmen organisasi dan
organizational citizenship behay

Penelitian ini dilaku . d tuk mengetahui bagaimana
pengaruh komitmen orgamrsagiStian=¢ aliroapl egtigenship behavior (OCB)
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' pel komitmen organisasi
(X1) dan organizational gy Ay terhadap kepuasan kerja
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ABSTRACT

Agustina, Suhud. 2022. Effect of Organizational Commitment and
Organizational Citizenship Behavior (OCB) on Teacher Job
Satisfaction at SMAN 1 Bangsal Mojokerto, Thesis, Islamic Education
Management Study Program, Tarbiyah Faculty, KH.Institute Abdul
Chalim, Adviser : Dr. Ari Kartiko ST MM

Keywords: Organizational Commitment, Organizational Citizenship Behavior
(OCB), Job Satisfaction

Job satisfaction is an important concern for every organization to be able to
increase teacher productivity and maximum work, the emergence of job satisfaction
comes from the teacher's feelings towards work that are felt to be in accordance
with the values given by the organization, of course in growing job satisfaction it is
important for organizations to be able tq increase commitmentand organizational
citizenship behavior (OCB).

This study was condu
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teacher job satisfaction

of knowing how the effect of
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variable (X1aninf be seen from the
t-test hypothesis i e (40824>1.995) and the
significant level is leg ‘ the @ariable organizational
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0.05), organizational
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